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Mission Statement

The Irish Deaf Society seeks to achieve and promote the  
Equality and Rights of Deaf people in Ireland. On the 
grounds of the Irish Constitution and Human Rights and 
international legislation, the ambition of full access to 
citizenship and society is sought through the empowerment 
and mobilisation of the Deaf community. 

With an awareness of their identity and their rights as  
individuals, Deaf people in Ireland are enabled to celebrate 
their culture and continue to ensure the upholding of Irish  
Sign Language recognition and break down the barriers of  
discrimination.

Irish Deaf Society (IDS) 
Deaf Village Ireland 
Ratoath Road 
Cabra 
Dublin 7

Text +353 (86) 380 7033 
Email info@irishdeafsociety.ie 
Skype irishdeafsociety 
Telephone +353 (01) 860 1878

Registered Company No 321657 
Registered Charity No CHY 8674
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Dear Members, 

2020 was a roller-coaster year for all of us and now we are 
into the second year of Covid 19, a global pandemic.

In March 2020, the world had changed for everyone and 
IDS has worked very hard to continue services remotely 
and to provide ISL information for the Deaf community. We 
campaigned hard to ensure ISL interpreters were included 
on television briefings for emergency announcements and 
to make sure our community had access to information 
about COVID-19.  I would like to thank all staff and 
volunteers for their hard work during the pandemic. 

Despite Covid-19 IDS carried on with our work for the Deaf 
community and it was a very busy year.

On February 24th 2020, history was made in Leinster 
House at the offices of the Seanad Returning Officer. Dr. 
John Bosco Conama, was nominated to the Seanad by 
both the Irish Deaf Society and Chime. Although he was 
not elected to the Seanad he polled well as a first time candidate. We hope he provided a positive 
example for other Deaf people interested in politics and representation. 

Over the summer 2020, the IDS board and CEO worked very hard to develop a new IDS 
constitution. Our older 2004 constitution needed to be updated to remove inconsistencies and 
to meet the requirements the 2014 Companies Act.  I am delighted that the new IDS constitution 
has now been approved by the members of IDS at EGM in March 2021.  I would like to thank all 
Board, CEO and the ISL translation team for hard work on this new constitution.  This was the most 
complicated legal document that has ever been translated into ISL and can be seen on the IDS 
website.

The launch of Deaf interpreter programme for 24 Deaf students for a year was a historic moment 
for the Deaf community in September 2020. Later this year, Autumn 2021, the students will 
graduate as Deaf Interpreters. The program was jointly funded by SLIS and CIB, in conjunction with 
the Centre for Deaf Studies.

During 2020 the IDS board co-opted Carol Brown and Lydia Mendes as a Director and appointed 
David Muldowney as a non-director Company Secretary. At our AGM in November 2020 our 
members elected Carol Brown, Sofiya Kalinova and Lydia Mendes as board directors.  

In late November 2020 we hosted our first ever online AGM using the Zoom video conferencing 
platform. This was a complex IT event with a range of voting and non-voting members, hearing 
and Deaf, interpreters, Q&A from our audience, voting in Zoom and a live stream on Facebook for 
observers. The event was successful and a learning experience for us all. 

In 2020 IDS were founding members of a new coalition of disabled persons organisations called 
the “DPO coalition.” Our goal was to write a Shadow Report for the UNCRPD and this work has 
been going really well between 2020 and 2021.

For the first time again via online EUD GA and I attended representing IDS. The event was a 
success.

Chairperson’s Address

Chairperson Lianne Quigley 
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On 15th December 2020, the Minister of State with responsibility for Disability, Anne Rabbite TD, 
addressed the Seanad and announced the full commencement of the Irish Sign Language Act 
2017. One of the first changes as part of implementing the Act was the establishment of a new 
register of Irish Sign Language Interpreters by SLIS. 

Thank you to all of our board, staff, volunteers, IDS members of the Deaf community for your hard 
work in keeping IDS strong and steady for 40 years! We hope that IDS will continue to work for the 
community for another 40 years!

Thank you,

Lianne Quigley  
Chairperson 
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2020 started positively, we had managed to get through a 
financial crisis in 2019, the disruption caused by a fire in 
DVI the previous September and we were getting to grips 
with the challenges of transforming the organisation.

From the start of the year the growing news about 
Covid-19 was starting to be a cause of concern, by the time 
we got to March 11th we were forced to closed our offices 
and all staff and activities were online and remote.

We were reasonably well prepared for this because we had 
a short time working remotely late in 2019 after a fire in 
the DVI boiler house had cut the supply of water, internet 
and phones to our offices. In the end, this was a very 
useful and practical test run for our transition to remote 
working which continues to the time of writing over a year 
later.

As an organisation we have gotten used to change and all of our staff embraced this challenge. You will 
read in our report from Advocacy and Further Education and Training Departments how we changed our 
services and work practices to make sure we could continue working with the Deaf community remotely.

Our fundraising income stopped with both of our shops closing in March and it was not possible in 2020 
to run our usual Raffle. However, strong support from the Government for not-for-profit community 
organisations helped us to manage our finances and ensured that we did not need to reduce our staff. 

We developed contingency plans to ensure we could manage the organisation carefully, we transformed 
our adult courses and ISL courses to be delivered online and our Advocacy team worked with the 
community, service providers and the HSE to ensure critical information was translated into ISL. 

We launched a dedicated section of our website for information vlogs about Covid-19 and engaged with 
many organisations over the year to improve awareness of the communication and language barriers 
faced by Deaf people during the pandemic.

After sustained campaigning by IDS, Chime, CISLI, SLIS and other Deaf community organisations we 
successfully convinced the HSE to provide interpreters for public health announcements, to pay for  
translations key documents into ISL and to allow all Deaf people access to interpreters without charge 
for medical appointments including Covid-19 testing during the pandemic. IDS and Chime worked 
together to develop guidelines for the HSE.

I would like to thank all of our staff, teachers, tutors and partners in the Deaf community for the 
incredible effort they all went to in 2020. Not only did we find ways to continue service, but we saw new 
directions open up that will help us to reach more people in the future.

John Sherwin 
CEO

CEO Report

CEO John Sherwin outside Deaf Village Ireland
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In 2020 the Advocacy Department had to adapt the way we work to meet the challenges of Covid-19. 
Normally, we meet clients and members of the Deaf community in person in DVI every day, but with 
Covid-19 restrictions we had to adapt and provide our services online, ensuring that our service was still 
as effective and accessible as it has always been. 

This was a big change but we settled into working remotely and 2020 was very busy carrying out a variety 
of projects, assisting clients and representing the Deaf community.

Representation
Covid-19 Working Group: The Advocacy Manager is a member of the Covid-19 working group which is a 
partnership between the Irish Deaf Society (IDS), the Council of Irish Sign Language Interpreters (CISLI) 
and the Centre for Deaf Studies (CDS) who joined together for the specific purpose of supporting the Deaf 
Community in gaining better access and understanding information presented in ISL relating to Covid-19 
as well as supporting ISL interpreters with new vocabulary for important terms in the pandemic.

Department of Communications, Climate Action & Environment (DCCAE): We attended quarterly 
meetings to discuss the quality of TV access, BAI Access Rules, Platforms, Irish Text Relay Service (ITRS) 
and accessibility for people with disabilities in public service buildings.

SLIS Representative Group: We are involved in the group to provide feedback from a Deaf perspective 
to SLIS about their services. Discussions included the impact of Covid-19 on SLIS services, the register of 
Interpreters and the voucher scheme.

Women with Disabilities Working Group: National Women Council of Ireland invited IDS to join the 
Women with Disabilities working group.  Two representatives from National Deaf Women of Ireland are 
also in the working group. We discussed the UN CRPD Shadow Report, NWCI Pre Budget Submission 
Consultation and created a communication project which had visual and audio content capturing some of 
the experiences of disabled women which are to be used in advocacy and campaigning work.

Council of Irish Sign Language Interpreters: We are involved in the representative group for CISLI 
covering topics such as Covid-19 safety for interpreters and clients, interpreters training, employment and 
other issues. 

National Council Members: We reconnected with National Council Members (NCMs) in 2020 including 
registered and non-registered Deaf organisations. We co-operated successfully with them to distribute the 
Face visors that were donated to us at the start of the pandemic. 

Criminal Justice Submission: IDS made a written submission to contribute to the development of a 
Strategy for the Criminal Justice System by Department of Justice and Equality.

Action 16 Plan by Department of public expenditure and reform: This was a feedback meeting on a 
set of resources developed by the Department of Public Expenditure which aim to support public service 
employers to promote inclusion and enhance staff diversity. We were involved to represent the Deaf 
community and give feedback on deaf issues.

Access to Work Campaign: This group is campaigning for employment supports for Deaf Community. 
The Department of Social Protection (Regina Doherty) announced €5 million in funding. The group 
arranged to meet Minister Joe O’Brien and Minister O’Gorman and others to clarify if funding there or not.  

Real Productive Justice researched by NUIG: We were involved in the campaign to look at the 
experiences people have as parents. We were delighted that many Deaf participants were willing to do 
interviews about their experiences.

Advocacy Department Report
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IRIS Meeting: IRIS developed the DJANAH App. IDS were involved in the group to organise a trial of the DJANAH 
app with 75 participants. There has been positive feedback from the Deaf community and concerns such as GDPR 
are being looked at.

Events
General Election 2020: In the weeks approaching the election, we reached out to candidates from the Dublin 
7 area to interview them and see what they can do for members of the Deaf community. We filmed a series of 
interviews and shared them on our social media platforms. 

Self-Harm Conference by St Patrick’s Mental Health & Pieta House: Advocacy staff attended a full day 
conference in which a variety of professionals explained how to prevent situations of self-harm and how to cope 
living with different issues. We raised the issue that there is no accessible service for Deaf people.

Census 2021: IDS enquired with CSO about inclusive questioning for the Deaf community in Census 2021 
however, the questions for 2021 were confirmed and not possible to change.

ISL Awareness Week: The Advocacy Team worked with the Chairperson to create a series of interviews to 
celebrate ISL Awareness Week in 2020. We received very positive feedback from the Deaf community.

EUD Webinar: As part of an EUD mini-series on different themes the IDS Advocacy Manager gave a presentation 
“Approved Communication Supports for Deaf patients in Healthcare setting during COVID 19” through 
International Sign Language under one of their daily themes: “Accessibility in Hospital”.

National Disability Authority Conference: The conference focused on the effective and equal participation of 
persons with disabilities in the Irish Criminal Justice System (Article 13 UNCRPD). It provided an opportunity to 
share valuable Irish and international experience and good practice and to learn from other countries who have 
explored different approaches to the implementation of Article 13, including effective collaboration across all 
relevant departments and agencies.  

Silence + Voice – Speak Up Speak Out Seminar: This event was organised as part of the 16 Days of Action 
Opposing Violence Against Women. The panel discussed issues pertaining to feminism in Ireland, leadership, 
representation, human rights and how their past and current experiences create opportunities for an inclusive 
movement of women into the future.

Projects 

ISL Story Sign Project

We received funding from EUD and Huawei to film four Children’s Stories videos. We chose the theme of Irish 
Myths and Legends. The four videos were launched early summer 2020 and were a great success. The funding 
received from EUD also allowed us to provide ISL classes to parents of Deaf children.

St. Stephen’s Green Trust (SSGT) – An Introduction to ISL Linguistics Project

We received funding from SSGT to provide classes in ISL Linguistics. We offered these classes to professionals 
working with the Deaf community. We also were able to offer these classes to the Deaf community and they took 
place via Zoom in June 2020.

Campaign for Access to Mental Health Services

We recognised the need to better access to services for Deaf people. Our concern was that when we reached out to 
mental health service providers to meet and discuss the access, we were often told they wouldn’t cover the cost of 
the Interpreter for our meeting. 

We received funding from Dublin North West Area Partnership (DNWAP) to cover the cost of interpreters for 
meetings with a range of mental health service providers to discuss access. We are concerned that many gave us 
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feedback that their funding will not cover the cost of interpreters for Deaf people to have access to 
their services. We plan to carry on this campaign and establish a working group to campaign for 
access. 

CIDP Advocacy Support Service (ASS)

We entered into an agreement with CIDP in which we would be able to provide our Advocacy 
Service to residents in St Joseph’s House and the Deaf boarders. Due to lockdown and school 
closures, access to the boarders was limited. We had time set aside weekly in which the residents/
boarders could contact us via Zoom if they require our assistance/support. Through this 
agreement, we support residents in transitioning from SJH to their new homes.

Huawei phones 

We received a donation of 40 mobile phones from Huawei and worked with the Deaf Covid-19 
Road Runners group to give away 31 phones to people in the Deaf community. It was a challenging 
task many had never used smart phones before and needed a lot of support to learn how to use 
them.

Deaf Awareness Training

Although our Deaf Awareness Training reduced in 2020 due to Covid-19 we did provide training 
to 3 separate groups of Transition year students. These sessions were all very successful with 
the students giving feedback that they learned a lot and enjoyed the training. We also presented 
Deaf Awareness Training to businesses and organisations and received great feedback from all 
attendees.  The Advocacy manager presented a lecture to students in the Centre for Deaf Studies, 
TCD, on the Advocacy service and mental health issues within the Deaf Community. 

– Report prepared by Elaine Grehan, Advocacy Department Manager
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In 2020 we continued our work to merge Irish Sign Language Academy and Deaf Adult Literacy 
Services (DALS) into on Further Education and Training (FET) Department.

Covid-19 restrictions caused major interruptions to our courses. Staff worked from home and we 
had to stop all face-to-face classroom courses in March 2020. We made changes to our teaching, 
learning and assessments, with emergency measures to enable learners, where feasible, to 
complete their courses. 

We had no choice but to move all of our courses to digital platforms. This shift in use of technology 
brought some amazing changes but it also highlighted issues of inequality – some learners did not 
have suitable equipment, IT skills or good enough broadband to learn online.

We were determined to build an inclusive education for our learners by providing advice, IT 
tutorials, or individual learners supports. Our staff and trainers made remarkable efforts to keep 
learners engaged.

We could see that while the trainers and learners really value the face-to-face classroom 
experience, they also recognised the flexibility and accessibility that online courses can provide. 
Developing a blended approach to teaching, both online and in classroom, will be an on-going 
priority for FET as will the need for further support, guidance and care for staff, trainers and 
learners for 2020/2021 programmes.  

In 2020 we received a lot of support and flexibility from SOLAS, our funders on behalf of the 
Department of Education. They approved an increase of 30% in our funding to a total of €452,000 
supporting our plans to transform our educational and training services for the Deaf community.

Solas also recognised the need for their support of our ISL courses to the hearing community 
and how our agendas align to improve social inclusion and success to lifelong learning and 
employment opportunities.  

Since we started our education services, we have provided education for over 3000 individuals 
who have been unable to access further    education in Ireland. We are committed to delivering 
quality learning experience via Irish Sign Language and to make education accessible for the Deaf 
community. 

Deaf Adult Courses (DAC)
Many learners took more than one course, each time a student takes a new course they are 
counted as a beneficiary. So, one student can be a beneficiary several times. In 2020 there were 
416 beneficiaries completing IDS courses. 64 of those beneficiaries completed QQI level 3 or 4 
awards. We continued working in conjunction with Cabra Community College providing Health 
Care courses for Deaf learners and over 80% have obtained employment in the Health Care sector.

ISL Courses (ISL)
In 2020 we delivered ISL programmes nationwide where 223 learners were assessed and awarded 
for QQI Level 3 and 56 learners assessed and awarded for QQI Level 4 in ISL and a further 99 
learners attending to our non-accredited ISL courses.

Further Education and Training 
Department Report
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Quality Assurance
As we re-engage with QQI on standards we have an increasing focus on Quality Assurance (QA) to 
place it at the centre of all our educational and training programmes. This is a large project that 
involves reviewing all of our processes, our learners’ experiences and the learning outcomes. Our 
aim is to deliver education that gives our learners a better opportunity for employment and further 
education and training programmes.

Our work on governance, management of quality assurance and the effectiveness of our further 
education are all part of project to meet new QQI requirements and guidelines so that IDS can 
continue to develop accredited course and award certificates.

COVID-19 has shifted our focus from classroom-based learning to digital, a transformation that has 
changed our pedagogical approaches to teaching and learning. 2020 has been a catalyst for IDS to 
develop Virtual Learning Environment (VLE) approaches to the provision of education. We must 
adapt and transform the way IDS offer quality learning in an online and blended format which 
future learners will expect. 

Representation

Educational Partnership Group 

FET collaborates with other organisations that support our educational and training initiatives 
for Deaf people and being a member of the Educational Partnership Group (EPG) provides an 
opportunity for IDS to continue to support and provide commentary to influence and develop 
provision and delivery of Deaf Education by National Council for Special Education (NCSE) and the 
Department of Education & Skills.  

Dublin City University

Dublin City University continued on their third phase of the ISL Biology Glossary, funded by 
Science Foundation Ireland, it’s the follows on from the first phase, Maths, second phase 
Environmental and Geography both already launched. The IDS represent and contribute to the 
multidisciplinary team where we liaise between the project and the Deaf community. Due to 
COVID-19 pandemic there’s been a delay of the launch hopefully be launch by the end of the 
summer.   This comprehensive ISL glossary is provide to support education for Deaf learners at 
primary and post-primary school, their parents and their teachers.  

RTÉ and Department of Communications, Climate Action & Environment (DCCAE)

IDS attended meetings in 2020 with RTE and DCCAE and discussed issues including the removal 
of registration by Deaf viewers for access to all ISL programmes on the RTE Player, the BAI Access 
Rules targets on subtitling and ISL its monitoring and quality control also discussion on quality 
access to ISL information on the State websites.

ISL Translation Services

We continue to offer ISL translation services to corporate organisations and public bodies and as 
we have seen an increase in demand for this service, especially during the COVID-19 period, we 
expect this trend to continue in years to come. We have plans to develop a production team to 
enhance this service.

– Report prepared by Brian Crean, FET Course Manager and Tracey Treanor, Quality  
Assurance Manager
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2020 saw the arrival of COVID 19 and with that brought huge Financial and Operational challenges 
for the Irish Deaf Society. Our ability to fundraise was impacted enormously like most not-for-profit 
community organisation’s across the Country. Our Charity shops were closed for approximately 4 
months of 2020, we had to suspend our bi-annual raffles, and all fundraising activities were put on 
hold.

However even though we saw many negatives as a result of Covid 19, we did see some positives 
during the year.  With the support of Government, we were successful in receiving additional 
income from the Stability Scheme fund amounting to €114,398 and from the SOLAS Covid 19 fund 
amounting to €26,500. This money was used specifically towards our running costs for 2020 and 
to update our education technology.  Not only that, we were also able to claim supports for those 
staff salaries not already funded by way of the Temporary Wage Subsidy Scheme (TWSS) and 
Employment Wage Subsidy Scheme (EWSS) for the period of time that our fundraising activities 
were curtailed i.e. shop closures.

Financial & Operational Challenges of 2020 in more detail: 

• The closure of our Charity Shops due to Covid 19 restrictions for 4 months of 2020. This result-
ed in a reduction in income totalling €106,415 or 42% on the previous year. 

• The impact of Covid 19 on our Fundraising Activities saw an overall reduction in income total-
ling €69,032 or 23% on the previous year. 

• The overall reduction in our Fundraising/Trading income in 2020 compared to 2019 amounted 
to €175,447 or 31%.

• Even though our Income saw a decrease our running costs remained the same. IDS still had 
to pay costs such as Rent, Light & Heat and Service charges for the Offices and Shops with mini-
mal reductions.

• The suspension of our bi annual raffles saw a reduction in income of €68,510 or 56% on the 
previous year.

• All office based staff had to move to working remotely. This meant that IDS had to ensure that 
staff had adequate facilities and equipment within their homes to ensure a continuity of work. 
In addition to that there was a duty of care by IDS for the Health and Safety of the individuals 
working space and environment to ensure they met with the requirements. All staff had to 
undergo Health & Safety Training for Working Remotely at the end of 2020.

However, IDS was able to overcome these challenges and to some respects the arrival of Covid 19 
had worked in its favour.  Examples of this are as follows:

• The visual presence of ISL Interpreters on our screens every day since the Pandemic began, on 
News bulletins and Government announcements, on Home School Hub and the Late Late Toy 
show has only highlighted the importance of ISL both to the general public and Government. 
This has resulted in the demand for Translation Services and the Income generated has more 
than trebled from the previous year. We have also seen an increased interest from the general 
public for ISL classes

Finance Department Report
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• Even though our Fundraising/Trading income saw a reduction of 31% on the previous year 
we had the support of Government by way of the Stability Scheme fund - €114,398 and TWSS/
EWSS scheme’s - €41726. These supports totalling €156,124 offset the majority of reduction in 
Fundraising/Trading income

• Bequests totalling €39,000 were received in 2020

Some other notes about differences between 2019 and 2020 in our accounts: 

• Government funding increased by approximately 53% going from €447,044 in 2019 to €683,259 
in 2020. However €116,500 of this has been deferred until 2021 as the impact of Covid 19 re-
stricted our ability to utilise the funding 

• Payroll Costs including Employer’s PRSI for 2019 were €583,649 and in 2020 they were 
€469,215, a reduction of 19.6%. This reduction was due to a number of factors – reduction in 
staff numbers, additional supports of Government by way of TWSS/EWSS schemes and the 
DAC Tutors went onto a contract basis. However you will see an increase in Contractors/Teach-
ers fees for 2020 as opposed to 2019 due to change to contract basis

• As there was a reduction in Fundraising/Trading income this inevitably led to a reduction in 
Costs of approximately 70%

• We had no warehouse costs in 2020

• As there was an increase in Translation Income this in turn led to an increase in Translation 
costs in 2020 and this was mainly due to HSE Covid translations

As part of our accounts modernisation we continue to improve our systems and processes. We are 
continually working to improve how we output our reports so that they are presented in an easily 
readable format. The new accounting system implemented in 2019 is continually evolving in line 
with the changes within the IDS and we will be moving to an upgraded version in 2021. 

Our work to improve how we manage our finances continued in 2020, this was very important 
as 2020 was a very unpredictable year. We continue to take a careful approach to our finances 
and work towards a more sustainable future. We are working on our internal policies and control 
procedures in line with the Charity Governance Code. We look to achieve long term direction, 
furthering the IDS’s objectives and purposes and ensuring that policies and activities achieve 
those objectives. Most importantly ensuring that the IDS is run in a way that is well governed, 
responsible and effective.

– Report prepared by Fiona Noone, Financial Controller
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European Union of the Deaf (EUD)

COVID webinars

The EUD hosted several meetings to discover the level of services concerning the COVID-19 
pandemic available for deaf and hard of hearing citizens in each country. Elaine Grehan gave 
her presentation on this matter. A book chapter she co-authored with Dr John Bosco Conama 
and John Sherwin CEO was drafted and submitted for publication. It appears that Ireland did 
reasonably well in this regard. 

General Assembly – Zoom  

The EUD hosted the General Assembly for 2020 via Zoom on 12th December, and Lianne Quigley, 
the Chairperson, attended the meeting. 

World Federation of the Deaf (WFD)
2020 proved one of the quietest years for our involvement in the WFD. However, the WFD is busily 
preparing to celebrate its 75th anniversary this year. The WFD has hosted many exciting webinars 
on various issues. 

Disabled Persons Organisation
In November 2019, IDS agreed to set up a provisional coalition including few disability-led 
organisations to prepare a shadow report for the UN Committee on the progress of the Convention 
of Rights for Persons with Disabilities. Ireland was expected to be examined by the UN commission 
sometime this year but is likely to be postponed for another year or two due to the pandemic. 
The State has published its draft report and is expected to finalise the report sometime this 
Autumn. The coalition was a necessary way to ensure that Ireland meets its obligations under the 
convention. The work is ongoing.

ISL Cross-Community Group
The Group has re-established itself and reviewed its Terms of Reference. It decided to focus on 
various issues critical to the ISL Act 2017. The Group has met on several occasions. The Group also 
noted that the Citizen Information Bureau had established its internal ISL unit to deal with the ISL 
Act 2017.

– Report prepared by John Bosco Conama, Board Director and Vice Chairperson

International Affairs
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CRPSDQ\ UHJLVWUDWLRQ QXPEHU: 321657

IULVK DHDI 6RFLHW\ 7KH NDWLRQDO AVVRFLDWLRQ RI WKH DHDI CLG
(A CRPSDQ\ LLPLWHG E\ GXDUDQWHH DQG QRW KDYLQJ 6KDUH CDSLWDO)

FLQDQFLDO VWDWHPHQWV

IRU WKH ILQDQFLDO \HDU HQGHG 31 DHFHPEHU 2020  



IULVK DHDI 6RFLHW\ 7KH NDWLRQDO AVVRFLDWLRQ RI WKH DHDI CLG
(A CRPSDQ\ LLPLWHG E\ GXDUDQWHH DQG QRW KDYLQJ 6KDUH CDSLWDO)

CRQWHQWV

3DJH

DirecWorV and oWher informaWion 1 - 2

DirecWorV reporW 3 - 4

DirecWorV reVponVibiliWieV VWaWemenW 5

IndependenW aXdiWor'V reporW Wo Whe memberV 6 - 9

Income and E[pendiWXre accoXnW 10

SWaWemenW of income and reWained earningV 11

Balance VheeW 12 - 13

SWaWemenW of caVh floZV 14

NoWeV Wo Whe financial VWaWemenWV 15 - 21



IULVK DHDI 6RFLHW\ 7KH NDWLRQDO AVVRFLDWLRQ RI WKH DHDI CLG
CRPSDQ\ OLPLWHG E\ JXDUDQWHH

DLUHFWRUV DQG RWKHU LQIRUPDWLRQ

3DJH 1

DLUHFWRUV  John BoVco Conama 
 Gillian QXigle\ 
 Mar\ SWringer 
 Mar\ Regan (ReVigned 31.07.20) 
 Sofi\a KalinoYa 
 Carol BroZne 
 Aidan McCardle 
 L\dia MendeV 

6HFUHWDU\  DaYid MXldoZne\
Sofi\a KalinoYa (ReVigned 31.07.20)

CRPSDQ\ QXPEHU 321657

CKDULW\ QXPEHU 8674

5HJLVWHUHG RIILFH ThomaV Mahon BXilding
Deaf Village Ireland
Cabra WeVW
DXblin 7

BXVLQHVV DGGUHVV ThomaV Mahon BXilding
Deaf Village Ireland
Cabra WeVW
DXblin 7

AXGLWRU CXVack GarYe\
29 The RiVe
MoXnW Merrion
Co. DXblin
A94 F544
ZZZ.cXVackgarYe\.ie

BDQNHUV PermanenW TSB
69/71 PhibVboro
DXblin 7



IULVK DHDI 6RFLHW\ 7KH NDWLRQDO AVVRFLDWLRQ RI WKH DHDI CLG
CRPSDQ\ OLPLWHG E\ JXDUDQWHH

DLUHFWRUV DQG RWKHU LQIRUPDWLRQ (FRQWLQXHG)

3DJH 2

6ROLFLWRUV Thorpe & Taaffe
1 Main SWreeW
FinglaV
DXblin 11



IULVK DHDI 6RFLHW\ 7KH NDWLRQDO AVVRFLDWLRQ RI WKH DHDI CLG
(A CRPSDQ\ LLPLWHG E\ GXDUDQWHH DQG QRW KDYLQJ 6KDUH CDSLWDO)

DLUHFWRUV UHSRUW

3DJH 3

The direcWorV preVenW Wheir annXal reporW and Whe aXdiWed financial VWaWemenWV of Whe compan\ for Whe
financial \ear ended 31 December 2020.

DLUHFWRUV
The nameV of Whe perVonV Zho aW an\ Wime dXring Whe financial \ear Zere direcWorV of Whe compan\ are aV
folloZV:

 John BoVco Conama 
 Gillian QXigle\ 
 Mar\ SWringer 
 Mar\ Regan (ReVigned 31.07.20) 
 Sofi\a KalinoYa 
 Carol BroZne 
 Aidan McCardle 
 L\dia MendeV 

All DirecWorV VerYed in a YolXnWar\ capaciW\.

3ULQFLSDO DFWLYLWLHV
The principal acWiYiW\ dXring Whe \ear Xnder reYieZ ZaV Wo promoWe, adYance and Xphold Whe ciYil and hXman
righWV of deaf people in Ireland in accordance ZiWh UniWed NaWionV SWandard RXle for eqXaliVaWion of people
ZiWh diVabiliWieV and Whe World FederaWion of Whe Deaf.

DHYHORSPHQW DQG SHUIRUPDQFH
The VXrplXV/(deficiW) for Whe financial \ear amoXnWed Wo ¼122,200 and Whe compan\ had neW aVVeWV of
¼198,259 aV of 31 December 2020.

3ULQFLSDO ULVNV DQG XQFHUWDLQWLHV
In common ZiWh man\ organiVaWionV, Whe preYailing economic enYironmenW iV Whe principal riVk facing Whe
organiVaWion. The organiVaWion iV alVo relianW on fXnding.

LLNHO\ IXWXUH GHYHORSPHQWV
The direcWorV are noW e[pecWing Wo make an\ VignificanW changeV in Whe naWXre of Whe organiVaWion in Whe near
fXWXre.

EYHQWV DIWHU WKH HQG RI WKH UHSRUWLQJ SHULRG
There haYe been no VignificanW eYenWV affecWing Whe compan\ Vince Whe \ear- end.

AFFRXQWLQJ UHFRUGV
The meaVXreV Waken b\ Whe direcWorV Wo VecXre compliance ZiWh Whe reqXiremenWV of VecWionV 281 Wo 285 of
Whe CompanieV AcW 2014 ZiWh regard Wo Whe keeping of accoXnWing recordV are Whe implemenWaWion of
neceVVar\ policieV and procedXreV for recording WranVacWionV, Whe emplo\menW of compeWenW accoXnWing
perVonnel ZiWh appropriaWe e[perWiVe and Whe proYiVion of adeqXaWe reVoXrceV Wo Whe financial fXncWion. The
accoXnWing recordV of Whe compan\ are locaWed aW Whe Compan\'V office aW ThomaV Mahon BXilding, Deaf
Village Ireland, Cabra WeVW, DXblin 7.
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5HOHYDQW DXGLW LQIRUPDWLRQ
In Whe caVe of each of Whe perVonV Zho are direcWorV aW Whe Wime WhiV reporW iV approYed in accordance ZiWh
VecWion 332 of CompanieV AcW 2014:
� Vo far aV each direcWor iV aZare, Where iV no releYanW aXdiW informaWion of Zhich Whe compan\'V VWaWXWor\

aXdiWorV are XnaZare, and
� each direcWor haV Waken all Whe VWepV WhaW he or Vhe oXghW Wo haYe Waken aV a direcWor in order Wo make

himVelf or herVelf aZare of an\ releYanW aXdiW informaWion and Wo eVWabliVh WhaW Whe compan\'V VWaWXWor\
aXdiWorV are aZare of WhaW informaWion.

AXGLWRUV
The aXdiWorV, CXVack GarYe\ haYe e[preVVed Wheir ZillingneVV Wo conWinXe in office in accordance ZiWh Whe
proYiVionV of VecWion 383(2) of Whe CompanieV AcW 2014.

ThiV reporW ZaV approYed b\ Whe board of direcWorV on .............................. and Vigned on behalf of Whe board
b\:

 JRKQ BRVFR CRQDPD  GLOOLDQ 4XLJOH\
DirecWor DirecWor
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The direcWorV are reVponVible for preparing Whe direcWorV reporW and Whe financial VWaWemenWV in accordance
ZiWh applicable IriVh laZ and regXlaWionV. 

IriVh compan\ laZ reqXireV Whe direcWorV Wo prepare financial VWaWemenWV for each financial \ear. Under Whe
laZ, Whe direcWorV haYe elecWed Wo prepare Whe financial VWaWemenWV in accordance ZiWh Whe CompanieV AcW
2014 and FRS 102 SecWion 1A "The Financial ReporWing SWandard applicable in Whe UK and RepXblic of
Ireland" iVVXed b\ Whe Financial ReporWing CoXncil. Under compan\ laZ, Whe direcWorV mXVW noW approYe Whe
financial VWaWemenWV XnleVV Whe\ are VaWiVfied WhaW Whe\ giYe a WrXe and fair YieZ of Whe aVVeWV, liabiliWieV and
financial poViWion of Whe compan\ aV aW Whe financial \ear end daWe and of Whe profiW or loVV of Whe compan\ for
Whe financial \ear and oWherZiVe compl\ ZiWh Whe CompanieV AcW 2014.

In preparing WheVe financial VWaWemenWV, Whe direcWorV are reqXired Wo:
�
�
�

�

VelecW VXiWable accoXnWing policieV and When appl\ Whem conViVWenWl\;
make jXdgmenWV and accoXnWing eVWimaWeV WhaW are reaVonable and prXdenW;
VWaWe ZheWher Whe financial VWaWemenWV haYe been prepared in accordance ZiWh applicable accoXnWing
VWandardV, idenWif\ WhoVe VWandardV, and noWe Whe effecW and Whe reaVonV for an\ maWerial deparWXre from
WhoVe VWandardV; and
prepare Whe financial VWaWemenWV on Whe going concern baViV XnleVV iW iV inappropriaWe Wo preVXme WhaW Whe
compan\ Zill conWinXe in bXVineVV.

The direcWorV are reVponVible for enVXring WhaW Whe compan\ keepV or caXVeV Wo be kepW adeqXaWe accoXnWing
recordV Zhich correcWl\ e[plain and record Whe WranVacWionV of Whe compan\, enable aW an\ Wime Whe aVVeWV,
liabiliWieV, financial poViWion and profiW or loVV of Whe compan\ Wo be deWermined ZiWh reaVonable accXrac\,
enable Whem Wo enVXre WhaW Whe financial VWaWemenWV and direcWorV reporW compl\ ZiWh Whe CompanieV AcW 2014
and enable Whe financial VWaWemenWV Wo be aXdiWed. The\ are alVo reVponVible for VafegXarding Whe aVVeWV of
Whe compan\ and hence for Waking reaVonable VWepV for Whe preYenWion and deWecWion of fraXd and oWher
irregXlariWieV.

 JRKQ BRVFR CRQDPD  GLOOLDQ 4XLJOH\
DirecWor DirecWor
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5HSRUW RQ WKH DXGLW RI WKH ILQDQFLDO VWDWHPHQWV

Opinion
We haYe aXdiWed Whe financial VWaWemenWV of IriVh Deaf SocieW\ The NaWional AVVociaWion of Whe Deaf CLG (Whe
'compan\') for Whe financial \ear ended 31 December 2020 Zhich compriVe Whe Income and E[pendiWXre
accoXnW, VWaWemenW of income and reWained earningV, Balance SheeW and noWeV Wo Whe financial VWaWemenWV,
inclXding a VXmmar\ of VignificanW accoXnWing policieV VeW oXW in noWe 3. The financial reporWing frameZork WhaW
haV been applied in Wheir preparaWion iV IriVh laZ and FRS 102 The Financial ReporWing SWandard applicable in
Whe UK and RepXblic of Ireland.

In oXr opinion, Whe financial VWaWemenWV:
� giYe a WrXe and fair YieZ of Whe aVVeWV, liabiliWieV and financial poViWion of Whe compan\ aV aW 31 December

2020 and of iWV profiW for Whe financial \ear When ended;
� haYe been properl\ prepared in accordance ZiWh FRS 102 SecWion 1 A The Financial ReporWing SWandard

applicable in Whe UK and RepXblic of Ireland; and
� haYe been prepared in accordance ZiWh Whe reqXiremenWV of Whe CompanieV AcW 2014. 

Basis for opinion
We condXcWed oXr aXdiW in accordance ZiWh InWernaWional SWandardV on AXdiWing (Ireland) (ISAV (Ireland)) and
applicable laZ. OXr reVponVibiliWieV Xnder WhoVe VWandardV are fXrWher deVcribed in Whe aXdiWor¶V reVponVibiliWieV
for Whe aXdiW of Whe financial VWaWemenWV VecWion of oXr reporW. We are independenW of Whe compan\ in
accordance ZiWh Whe eWhical reqXiremenWV WhaW are releYanW Wo oXr aXdiW of Whe financial VWaWemenWV in Ireland,
inclXding Whe EWhical SWandard iVVXed b\ Whe IriVh AXdiWing and AccoXnWing SXperYiVor\ AXWhoriW\ (IAASA), and
Ze haYe fXlfilled oXr oWher eWhical reVponVibiliWieV in accordance ZiWh WheVe reqXiremenWV. We belieYe WhaW Whe
aXdiW eYidence Ze haYe obWained iV VXfficienW and appropriaWe Wo proYide a baViV for oXr opinion.

ConclXsions relaWing Wo going concern
We haYe noWhing Wo reporW in reVpecW of Whe folloZing maWWerV in relaWion Wo Zhich ISAV (Ireland) reqXire XV Wo
reporW Wo \oX Zhere:
� Whe direcWorV' XVe of Whe going concern baViV of accoXnWing in Whe preparaWion of Whe financial VWaWemenWV iV

noW appropriaWe; or
� Whe direcWorV haYe noW diVcloVed in Whe financial VWaWemenWV an\ idenWified maWerial XncerWainWieV WhaW ma\

caVW VignificanW doXbW aboXW Whe compan\¶V abiliW\ Wo conWinXe Wo adopW Whe going concern baViV of
accoXnWing for a period of aW leaVW WZelYe monWhV from Whe daWe Zhen Whe financial VWaWemenWV are
aXWhoriVed for iVVXe.

OWher InformaWion
The direcWorV are reVponVible for Whe oWher informaWion. The oWher informaWion compriVeV Whe informaWion
inclXded in Whe annXal reporW, oWher Whan Whe financial VWaWemenWV and oXr aXdiWor¶V reporW Whereon. OXr opinion
on Whe financial VWaWemenWV doeV noW coYer Whe oWher informaWion and, e[cepW Wo Whe e[WenW oWherZiVe e[pliciWl\
VWaWed in oXr reporW, Ze do noW e[preVV an\ form of aVVXrance conclXVion Whereon.

In connecWion ZiWh oXr aXdiW of Whe financial VWaWemenWV, oXr reVponVibiliW\ iV Wo read Whe oWher informaWion and,
in doing Vo, conVider ZheWher Whe oWher informaWion iV maWeriall\ inconViVWenW ZiWh Whe financial VWaWemenWV or
oXr knoZledge obWained in Whe aXdiW or oWherZiVe appearV Wo be maWeriall\ miVVWaWed. If Ze idenWif\ VXch
maWerial inconViVWencieV or apparenW maWerial miVVWaWemenWV, Ze are reqXired Wo deWermine ZheWher Where iV a
maWerial miVVWaWemenW in Whe financial VWaWemenWV or a maWerial miVVWaWemenW of Whe oWher informaWion. If,
baVed on Whe Zork Ze haYe performed, Ze conclXde WhaW Where iV a maWerial miVVWaWemenW of WhiV oWher
informaWion, Ze are reqXired Wo reporW WhaW facW.

We haYe noWhing Wo reporW in WhiV regard. 
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Opinions on oWher maWWers prescribed b\ Whe Companies AcW 2014
BaVed Volel\ on Whe Zork XnderWaken in Whe coXrVe of Whe aXdiW, Ze reporW WhaW:
� in oXr opinion, Whe informaWion giYen in Whe direcWorV' reporW iV conViVWenW ZiWh Whe financial VWaWemenWV; and
� in oXr opinion, Whe direcWorV' reporW haV been prepared in accordance ZiWh applicable legal reqXiremenWV.

We haYe obWained all Whe informaWion and e[planaWionV Zhich Ze conVider neceVVar\ for Whe pXrpoVeV of oXr
aXdiW.

In oXr opinion Whe accoXnWing recordV of Whe compan\ Zere VXfficienW Wo permiW Whe financial VWaWemenWV Wo be
readil\ and properl\ aXdiWed, and financial VWaWemenWV are in agreemenW ZiWh Whe accoXnWing recordV.

MaWWers on Zhich Ze are reqXired Wo reporW b\ e[cepWion
BaVed on Whe knoZledge and XnderVWanding of Whe compan\ and iWV enYironmenW obWained in Whe coXrVe of Whe
aXdiW, Ze haYe noW idenWified maWerial miVVWaWemenWV in Whe direcWorV' reporW.

The CompanieV AcW 2014 reqXireV XV Wo reporW Wo \oX if, in oXr opinion, Whe diVcloVXreV of direcWorV¶
remXneraWion and WranVacWionV reqXired b\ VecWionV 305 Wo 312 of Whe AcW are noW made. We haYe noWhing Wo
reporW in WhiV regard.

5HVSHFWLYH UHVSRQVLELOLWLHV

ResponsibiliWies of direcWors for Whe financial sWaWemenWs
AV e[plained more fXll\ in Whe direcWorV' reVponVibiliWieV VWaWemenW, Whe direcWorV are reVponVible for Whe
preparaWion of Whe financial VWaWemenWV and for being VaWiVfied WhaW Whe\ giYe a WrXe and fair YieZ, and for VXch
inWernal conWrol aV Whe direcWorV deWermine iV neceVVar\ Wo enable Whe preparaWion of financial VWaWemenWV WhaW
are free from maWerial miVVWaWemenW, ZheWher dXe Wo fraXd or error.

In preparing Whe financial VWaWemenWV, Whe direcWorV are reVponVible for aVVeVVing Whe compan\¶V abiliW\ Wo
conWinXe aV a going concern, diVcloVing, aV applicable, maWWerV relaWed Wo going concern and XVing Whe going
concern baViV of accoXnWing XnleVV Whe managemenW eiWher inWendV Wo liqXidaWe Whe compan\ or Wo ceaVe
operaWionV, or haV no realiVWic alWernaWiYe bXW Wo do Vo. 

AXdiWor's responsibiliWies for Whe aXdiW of Whe financial sWaWemenWs
OXr objecWiYeV are Wo obWain reaVonable aVVXrance aboXW ZheWher Whe financial VWaWemenWV aV a Zhole are free
from maWerial miVVWaWemenW, ZheWher dXe Wo fraXd or error, and Wo iVVXe an aXdiWor¶V reporW WhaW inclXdeV oXr
opinion. ReaVonable aVVXrance iV a high leYel of aVVXrance, bXW iV noW a gXaranWee WhaW an aXdiW condXcWed in
accordance ZiWh ISAV (Ireland) Zill alZa\V deWecW a maWerial miVVWaWemenW Zhen iW e[iVWV. MiVVWaWemenWV can
ariVe from fraXd or error and are conVidered maWerial if, indiYidXall\ or in Whe aggregaWe, Whe\ coXld reaVonabl\
be e[pecWed Wo inflXence Whe economic deciVionV of XVerV Waken on Whe baViV of WheVe financial VWaWemenWV.
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AV parW of an aXdiW in accordance ZiWh ISAV (Ireland), Ze e[erciVe profeVVional jXdgmenW and mainWain
profeVVional VcepWiciVm WhroXghoXW Whe aXdiW. We alVo:
� IdenWif\ and aVVeVV Whe riVkV of maWerial miVVWaWemenW of Whe financial VWaWemenWV, ZheWher dXe Wo fraXd or

error, deVign and perform aXdiW procedXreV reVponViYe Wo WhoVe riVkV, and obWain aXdiW eYidence WhaW iV
VXfficienW and appropriaWe Wo proYide a baViV for oXr opinion. The riVk of noW deWecWing a maWerial
miVVWaWemenW reVXlWing from fraXd iV higher Whan for one reVXlWing from error, aV fraXd ma\ inYolYe collXVion,
forger\, inWenWional omiVVionV, miVrepreVenWaWionV, or Whe oYerride of inWernal conWrol.

� ObWain an XnderVWanding of inWernal conWrol releYanW Wo Whe aXdiW in order Wo deVign aXdiW procedXreV WhaW are
appropriaWe in Whe circXmVWanceV, bXW noW for Whe pXrpoVe of e[preVVing an opinion on Whe effecWiYeneVV of
Whe inWernal conWrol.

� EYalXaWe Whe appropriaWeneVV of accoXnWing policieV XVed and Whe reaVonableneVV of accoXnWing eVWimaWeV
and relaWed diVcloVXreV made b\ Whe direcWorV.

� ConclXde on Whe appropriaWeneVV of Whe direcWorV' XVe of Whe going concern baViV of accoXnWing and, baVed
on Whe aXdiW eYidence obWained, ZheWher a maWerial XncerWainW\ e[iVWV relaWed Wo eYenWV or condiWionV WhaW
ma\ caVW VignificanW doXbW on Whe compan\¶V abiliW\ Wo conWinXe aV a going concern. If Ze conclXde WhaW a
maWerial XncerWainW\ e[iVWV, Ze are reqXired Wo draZ aWWenWion in oXr aXdiWor¶V reporW Wo Whe relaWed
diVcloVXreV in Whe financial VWaWemenWV or, if VXch diVcloVXreV are inadeqXaWe, Wo modif\ oXr opinion. OXr
conclXVionV are baVed on Whe aXdiW eYidence obWained Xp Wo Whe daWe of oXr aXdiWor¶V reporW. HoZeYer,
fXWXre eYenWV or condiWionV ma\ caXVe Whe compan\ Wo ceaVe Wo conWinXe aV a going concern.

� EYalXaWe Whe oYerall preVenWaWion, VWrXcWXre and conWenW of Whe financial VWaWemenWV, inclXding Whe
diVcloVXreV, and ZheWher Whe financial VWaWemenWV repreVenW Whe Xnderl\ing WranVacWionV and eYenWV in a
manner WhaW achieYeV fair preVenWaWion.

We commXnicaWe ZiWh WhoVe charged ZiWh goYernance regarding, among oWher maWWerV, Whe planned Vcope
and Wiming of Whe aXdiW and VignificanW aXdiW findingV, inclXding an\ VignificanW deficiencieV in inWernal conWrol
WhaW Ze idenWif\ dXring oXr aXdiW.

The pXrpose of oXr aXdiW Zork and Wo Zhom Ze oZe oXr responsibiliWies
OXr reporW iV made Volel\ Wo Whe compan\¶V memberV, aV a bod\, in accordance ZiWh VecWion 391 of Whe
CompanieV AcW 2014. OXr aXdiW Zork haV been XnderWaken Vo WhaW Ze mighW VWaWe Wo Whe compan\¶V memberV
WhoVe maWWerV Ze are reqXired Wo VWaWe Wo Whem in an aXdiWor¶V reporW and for no oWher pXrpoVe. To Whe fXlleVW
e[WenW permiWWed b\ laZ, Ze do noW accepW or aVVXme reVponVibiliW\ Wo an\one oWher Whan Whe compan\ and Whe
compan\¶V memberV, aV a bod\, for oXr aXdiW Zork, for WhiV reporW, or for Whe opinionV Ze haYe formed.
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CDWKDO CXVDFN (6HQLRU 6WDWXWRU\ AXGLWRU)

For and on behalf of
CXVack GarYe\
SaWXWor\ AXdiW Firm
29 The RiVe
MoXnW Merrion
Co. DXblin
A94 F544
ZZZ.cXVackgarYe\.ie
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IQFRPH DQG H[SHQGLWXUH DFFRXQW
FLQDQFLDO \HDU HQGHG 31 DHFHPEHU 2020

2020 2019
NRWH ¼ ¼

7KH QRWHV RQ SDJHV 15 WR 21 IRUP SDUW RI WKHVH ILQDQFLDO VWDWHPHQWV.
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IQFRPH 983,043 1,013,278

AdminiVWraWiYe e[penVeV )(857,694 )(1,027,829

OSHUDWLQJ 6XUSOXV/ (DHILFLW) 125,349 )(14,551

InWereVW pa\able and Vimilar e[penVeV )(3,149 -

3URILW EHIRUH WD[DWLRQ 122,200 )(14,551

Ta[ on profiW - -

6XUSOXV/(DHILFLW) IRU WKH ILQDQFLDO \HDU 122,200 )(14,551

The compan\ haV no oWher recogniVed iWemV of income and e[penVeV oWher Whan Whe reVXlWV for Whe financial
\ear aV VeW oXW aboYe.
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2020 2019
¼ ¼
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SXrplXV/(DeficiW) for Whe financial \ear 122,200 )(14,551

5HWDLQHG HDUQLQJV DW WKH VWDUW RI WKH ILQDQFLDO \HDU 76,059 90,610

5HWDLQHG HDUQLQJV DW WKH HQG RI WKH ILQDQFLDO \HDU 198,259 76,059
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2020 2019
NRWH ¼ ¼ ¼ ¼

FL[HG DVVHWV
Tangible aVVeWV 7 69,823 54,163

69,823 54,163

CXUUHQW DVVHWV
DebWorV 8 32,892 42,056
CaVh aW bank and in hand 394,963 140,653

427,855 182,709

CUHGLWRUV: DPRXQWV IDOOLQJ GXH
ZLWKLQ RQH \HDU 9 )(299,419 )(158,870

NHW FXUUHQW DVVHWV 128,436 23,839

7RWDO DVVHWV OHVV FXUUHQW OLDELOLWLHV 198,259 78,002

CUHGLWRUV: DPRXQWV IDOOLQJ GXH
DIWHU PRUH WKDQ RQH \HDU 10 - )(1,943

NHW DVVHWV 198,259 76,059

5HVHUYHV 12
Income and e[pendiWXre accoXnW 6 198,259 76,059

MHPEHUV IXQGV 198,259 76,059

TheVe financial VWaWemenWV haYe been prepared in accordance ZiWh Whe proYiVionV applicable Wo companieV
VXbjecW Wo Whe Vmall companieV' regime and in accordance ZiWh SecWion 1A of FRS 102 Financial ReporWing
SWandard applicable in Whe UK and RepXblic of Ireland'.
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TheVe financial VWaWemenWV Zere approYed b\ Whe board of direcWorV on .............................. and Vigned on
behalf of Whe board b\:

 JRKQ BRVFR CRQDPD  GLOOLDQ 4XLJOH\
DirecWor DirecWor
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6WDWHPHQW RI FDVK IORZV
FLQDQFLDO \HDU HQGHG 31 DHFHPEHU 2020

2020 2019
¼ ¼
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CDVK IORZV IURP RSHUDWLQJ DFWLYLWLHV
SXrplXV/(DeficiW) for Whe financial \ear 122,200 )(14,551

AdjXVWmenWV for:
DepreciaWion of Wangible aVVeWV 11,125 11,577
InWereVW pa\able and Vimilar e[penVeV 3,149 -
AccrXed e[penVeV/(income) 10,906 )(24,119

ChangeV in:
Trade and oWher debWorV 9,164 )(37,621
Trade and oWher crediWorV 136,956 89,827

CaVh generaWed from operaWionV 293,500 25,113

InWereVW paid )(3,149 -

NeW caVh from operaWing acWiYiWieV 290,351 25,113

CDVK IORZV IURP LQYHVWLQJ DFWLYLWLHV
PXrchaVe of Wangible aVVeWV )(26,785 )(25,117

NeW caVh XVed in inYeVWing acWiYiWieV )(26,785 )(25,117

CDVK IORZV IURP ILQDQFLQJ DFWLYLWLHV
Pa\menW of finance leaVe liabiliWieV )(8,565 -

NeW caVh XVed in financing acWiYiWieV )(8,565 -

NHW LQFUHDVH/(GHFUHDVH) LQ FDVK DQG FDVK HTXLYDOHQWV 255,001 )(4
CDVK DQG FDVK HTXLYDOHQWV DW EHJLQQLQJ RI ILQDQFLDO \HDU 139,834 139,838

CDVK DQG FDVK HTXLYDOHQWV DW HQG RI ILQDQFLDO \HDU 394,835 139,834
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1. GHQHUDO LQIRUPDWLRQ

The compan\ iV a priYaWe compan\ limiWed b\ gXaranWee, regiVWered in Ireland. The addreVV of Whe
regiVWered office iV ThomaV Mahon BXilding, Deaf Village Ireland, Cabra WeVW, DXblin 7.
The compan\ holdV chariWable VWaWXV ZiWh Whe ReYenXe CommiVVionerV. 

2. 6WDWHPHQW RI FRPSOLDQFH

TheVe financial VWaWemenWV haYe been prepared in compliance ZiWh FRS 102 SecWion 1A, 'The Financial
ReporWing SWandard applicable in Whe UK and RepXblic of Ireland'

3. AFFRXQWLQJ SROLFLHV DQG PHDVXUHPHQW EDVHV

BDVLV RI SUHSDUDWLRQ
The financial VWaWemenWV haYe been prepared on Whe hiVWorical coVW baViV, aV modified b\ Whe reYalXaWion
of cerWain financial aVVeWV and liabiliWieV and inYeVWmenW properWieV meaVXred aW fair YalXe WhroXgh
income and e[pendiWXre.

The financial VWaWemenWV are prepared in EXro, Zhich iV Whe fXncWional cXrrenc\ of Whe enWiW\.

IQFRPH

Income repreVenWV WoWal granW income and all oWher income receiYed and receiYable dXring Whe \ear.

7DQJLEOH DVVHWV
Tangible aVVeWV are iniWiall\ recorded aW coVW, and are VXbVeqXenWl\ VWaWed aW coVW leVV an\ accXmXlaWed
depreciaWion and impairmenW loVVeV.

An\ Wangible aVVeWV carried aW reYalXed amoXnWV are recorded aW Whe fair YalXe aW Whe daWe of reYalXaWion
leVV an\ VXbVeqXenW accXmXlaWed depreciaWion and VXbVeqXenW accXmXlaWed impairmenW loVVeV.

An increaVe in Whe carr\ing amoXnW of an aVVeW aV a reVXlW of a reYalXaWion, iV recogniVed in oWher
comprehenViYe income and accXmXlaWed in capiWal and reVerYeV, e[cepW Wo Whe e[WenW iW reYerVeV a
reYalXaWion decreaVe of Whe Vame aVVeW preYioXVl\ recogniVed in profiW or loVV. A decreaVe in Whe
carr\ing amoXnW of an aVVeW aV a reVXlW of reYalXaWion iV recogniVed in oWher comprehenViYe income Wo
Whe e[WenW of an\ preYioXVl\ recogniVed reYalXaWion increaVe accXmXlaWed in capiWal and reVerYeV in
reVpecW of WhaW aVVeW. Where a reYalXaWion decreaVe e[ceedV Whe accXmXlaWed reYalXaWion gainV
accXmXlaWed in capiWal and reVerYeV in reVpecW of WhaW aVVeW, Whe e[ceVV Vhall be recogniVed in profiW or
loVV.
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DHSUHFLDWLRQ
DepreciaWion iV calcXlaWed Vo aV Wo ZriWe off Whe coVW or YalXaWion of an aVVeW, leVV iWV reVidXal YalXe,
oYer Whe XVefXl economic life of WhaW aVVeW aV folloZV:

ChariW\ Shop Fi[WXreV & fiWWingV - 12.5% VWraighW line
FiWWingV fi[WXreV and eqXipmenW - 15% VWraighW line
MoWor YehicleV - 20% VWraighW line
CompXWer EqXipmenW - 12.5% VWraighW line

If Where iV an indicaWion WhaW Where haV been a VignificanW change in depreciaWion raWe, XVefXl life or
reVidXal YalXe of Wangible aVVeWV, Whe depreciaWion iV reYiVed proVpecWiYel\ Wo reflecW Whe neZ eVWimaWeV.

IPSDLUPHQW
A reYieZ for indicaWorV of impairmenW iV carried oXW aW each reporWing daWe, ZiWh Whe recoYerable amoXnW
being eVWimaWed Zhere VXch indicaWorV e[iVW. Where Whe carr\ing YalXe e[ceedV Whe recoYerable
amoXnW, Whe aVVeW iV impaired accordingl\. Prior impairmenWV are alVo reYieZed for poVVible reYerVal aW
each reporWing daWe.

When iW iV noW poVVible Wo eVWimaWe Whe recoYerable amoXnW of an indiYidXal aVVeW, an eVWimaWe iV made
of Whe recoYerable amoXnW of Whe caVh-generaWing XniW Wo Zhich Whe aVVeW belongV.  The caVh-generaWing
XniW iV Whe VmalleVW idenWifiable groXp of aVVeWV WhaW inclXdeV Whe aVVeW and generaWeV caVh infloZV WhaW
are largel\ independenW of Whe caVh infloZV from oWher aVVeWV or groXpV of aVVeWV. 

HLUH SXUFKDVH DQG ILQDQFH OHDVHV
AVVeWV held Xnder finance leaVeV are recogniVed in Whe balance VheeW aV aVVeWV and liabiliWieV aW Whe
loZer of Whe fair YalXe of Whe aVVeWV and Whe preVenW YalXe of Whe minimXm leaVe pa\menWV, Zhich iV
deWermined aW Whe incepWion of Whe leaVe Werm. An\ iniWial direcW coVWV of Whe leaVe are added Wo Whe
amoXnW recogniVed aV an aVVeW.

LeaVe pa\menWV are apporWioned beWZeen Whe finance chargeV and redXcWion of Whe oXWVWanding leaVe
liabiliW\ XVing Whe effecWiYe inWereVW meWhod. Finance chargeV are allocaWed Wo each period Vo aV Wo
prodXce a conVWanW raWe of inWereVW on Whe remaining balance of Whe liabiliW\.
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GRYHUQPHQW JUDQWV
GoYernmenW granWV are recogniVed aW Whe fair YalXe of Whe aVVeW receiYed or receiYable. GranWV are noW
recogniVed XnWil Where iV reaVonable aVVXrance WhaW Whe compan\ Zill compl\ ZiWh Whe condiWionV
aWWaching Wo Whem and Whe granWV Zill be receiYed.

GoYernmenW granWV are recogniVed XVing Whe accrXal model and Whe performance model.

Under Whe accrXal model, goYernmenW granWV relaWing Wo reYenXe are recogniVed on a V\VWemaWic baViV
oYer Whe periodV in Zhich Whe compan\ recogniVeV Whe relaWed coVWV for Zhich Whe granW iV inWended Wo
compenVaWe. GranWV WhaW are receiYable aV compenVaWion for e[penVeV or loVVeV alread\ incXrred or for
Whe pXrpoVe of giYing immediaWe financial VXpporW Wo Whe enWiW\ ZiWh no fXWXre relaWed coVWV are
recogniVed in income in Whe period in Zhich iW becomeV receiYable.

GranWV relaWing Wo aVVeWV are recogniVed in income on a V\VWemaWic baViV oYer Whe e[pecWed XVefXl life
of Whe aVVeW. Where parW of a granW relaWing Wo an aVVeW iV deferred, iW iV recogniVed aV deferred income
and noW dedXcWed from Whe carr\ing amoXnW of Whe aVVeW.

Under Whe performance model, Zhere Whe granW doeV noW impoVe Vpecified fXWXre performance-relaWed
condiWionV on Whe recipienW, iW iV recogniVed in income Zhen Whe granW proceedV are receiYed or
receiYable. Where Whe granW doeV impoVe Vpecified fXWXre performance-relaWed condiWionV on Whe
recipienW, iW iV recogniVed in income onl\ Zhen Whe performance-relaWed condiWionV haYe been meW.
Where granWV receiYed are prior Wo VaWiVf\ing  Whe reYenXe recogniWion criWeria, Whe\ are recogniVed aV a
liabiliW\. 
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FLQDQFLDO LQVWUXPHQWV
A financial aVVeW or a financial liabiliW\ iV recogniVed onl\ Zhen Whe compan\ becomeV a parW\ Wo Whe
conWracWXal proYiVionV of Whe inVWrXmenW.

BaVic financial inVWrXmenWV are iniWiall\ recogniVed aW Whe WranVacWion price, XnleVV Whe arrangemenW
conVWiWXWeV a financing WranVacWion, Zhere iW iV recogniVed aW Whe preVenW YalXe of Whe fXWXre pa\menWV
diVcoXnWed aW a markeW raWe of inWereVW for a Vimilar debW inVWrXmenW.

DebW inVWrXmenWV are VXbVeqXenWl\ meaVXred aW amorWiVed coVW.

Where inYeVWmenWV in non-conYerWible preference VhareV and non-pXWWable ordinar\ VhareV or
preference VhareV are pXblicl\ Wraded or Wheir fair YalXe can oWherZiVe be meaVXred reliabl\, Whe
inYeVWmenW iV VXbVeqXenWl\ meaVXred aW fair YalXe ZiWh changeV in fair YalXe recogniVed in profiW or loVV.
All oWher VXch inYeVWmenWV are VXbVeqXenWl\ meaVXred aW coVW leVV impairmenW.

OWher financial inVWrXmenWV, inclXding deriYaWiYeV, are iniWiall\ recogniVed aW fair YalXe, XnleVV pa\menW
for an aVVeW iV deferred be\ond normal bXVineVV WermV or financed aW a raWe of inWereVW WhaW iV noW a
markeW raWe, in Zhich caVe Whe aVVeW iV meaVXred aW Whe preVenW YalXe of Whe fXWXre pa\menWV
diVcoXnWed aW a markeW raWe of inWereVW for a Vimilar debW inVWrXmenW. 

OWher financial inVWrXmenWV are VXbVeqXenWl\ meaVXred aW fair YalXe, ZiWh an\ changeV recogniVed in
profiW or loVV, ZiWh Whe e[cepWion of hedging inVWrXmenWV in a deVignaWed hedging relaWionVhip.

Financial aVVeWV WhaW are meaVXred aW coVW or amorWiVed coVW are reYieZed for objecWiYe eYidence of
impairmenW aW Whe end of each reporWing daWe. If Where iV objecWiYe eYidence of impairmenW, an
impairmenW loVV iV recogniVed in profiW or loVV immediaWel\.

For all eqXiW\ inVWrXmenWV regardleVV of Vignificance, and oWher financial aVVeWV WhaW are indiYidXall\
VignificanW, WheVe are aVVeVVed indiYidXall\ for impairmenW. OWher financial aVVeWV or eiWher aVVeVVed
indiYidXall\ or groXped on Whe baViV of Vimilar crediW riVk characWeriVWicV.

An\ reYerValV of impairmenW are recogniVed in profiW or loVV immediaWel\, Wo Whe e[WenW WhaW Whe reYerVal
doeV noW reVXlW in a carr\ing amoXnW of Whe financial aVVeW WhaW e[ceedV ZhaW Whe carr\ing amoXnW ZoXld
haYe been had Whe impairmenW noW preYioXVl\ been recogniVed.

4. LLPLWHG E\ JXDUDQWHH

The liabiliW\ of Whe memberV iV limiWed. EYer\ member of Whe compan\ XnderWakeV Wo conWribXWe Wo Whe
aVVeWV of Whe compan\ in Whe eYenW of iWV being ZoXnd Xp Zhile Whe\ are memberV, or ZiWhin one \ear
WhereafWer, for Whe pa\menW of Whe debWV and liabiliWieV of Whe compan\ conWracWed before Whe\ ceaVed Wo
be memberV, and of Whe coVWV, chargeV and e[penVeV of Zinding Xp, and for Whe adjXVWmenW of Whe
righWV of Whe conWribXWion among WhemVelYeV, VXch amoXnW aV ma\ be reqXired, noW e[ceeding ¼1.
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5. 6WDII FRVWV

The aYerage nXmber of perVonV emplo\ed b\ Whe compan\ dXring Whe financial \ear, inclXding Whe
direcWorV ZaV 15 (2019: 21).

The aggregaWe pa\roll coVWV incXrred dXring Whe financial \ear Zere:

2020 2019
¼ ¼

WageV and ValarieV 424,235 522,315
Social inVXrance coVWV 44,980 61,334

469,215 583,649

6. ASSURSULDWLRQV RI LQFRPH DQG H[SHQGLWXUH DFFRXQW
2020 2019

¼ ¼
AW Whe VWarW of Whe financial \ear 76,059 90,610
SXrplXV/(DeficiW) for Whe financial \ear 122,200 )(14,551

AW WKH HQG RI WKH ILQDQFLDO \HDU 198,259 76,059

7. 7DQJLEOH DVVHWV
PlanW and

machiner\
Fi[WXreV,

fiWWingV and
eqXipmenW

MoWor
YehicleV

UVer defined
aVVeW

7RWDO

¼ ¼ ¼ ¼ ¼
CRVW
AW 1 JanXar\ 2020 52,516 197,878 13,544 84,315 348,253
AddiWionV - 775 - 26,010 26,785

AW 31 DHFHPEHU 2020 52,516 198,653 13,544 110,325 375,038

DHSUHFLDWLRQ
AW 1 JanXar\ 2020 45,480 185,099 5,418 58,093 294,090
Charge for Whe financial \ear - 3,588 2,709 4,828 11,125

AW 31 DHFHPEHU 2020 45,480 188,687 8,127 62,921 305,215

CDUU\LQJ DPRXQW
AW 31 DHFHPEHU 2020 7,036 9,966 5,417 47,404 69,823

AW 31 December 2019 7,036 12,779 8,126 26,222 54,163
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8. DHEWRUV
2020 2019

¼ ¼
Trade debWorV 26,432 22,472
OWher debWorV - 12,247
Prepa\menWV 6,460 7,337

32,892 42,056

9. CUHGLWRUV: DPRXQWV IDOOLQJ GXH ZLWKLQ RQH \HDU
2020 2019

¼ ¼
AmoXnWV oZed Wo crediW inVWiWXWionV 128 819
Trade crediWorV 65,029 59,297
OWher crediWorV inclXding Wa[ and Vocial inVXrance 11,867 18,015
AccrXalV 43,640 32,734
Deferred income 178,755 48,005

299,419 158,870

10. CUHGLWRUV: DPRXQWV IDOOLQJ GXH DIWHU PRUH WKDQ RQH \HDU
2020 2019

¼ ¼
OWher crediWorV inclXding Wa[ and Vocial inVXrance - 1,943
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11. GUDQWV

The amoXnWV recogniVed in Whe financial VWaWemenWV for granWV are aV folloZV: 
2020 2019

¼ ¼
RecogniVed in crediWorV:
Deferred granWV dXe ZiWhin one \ear 168,277 39,960

RecogniVed in Income:
AdYocac\ - Pobal SSNO fXnding - 44,950
AdYocac\ - SW SWephenV Green TrXVW 7,713 3,340
AdYocac\ - DXblin CiW\ CoXncil - 1,666
DalV - SolaV GranW 362,461 317,144
Main - Pobal - 40,000
Main - Pobal SSNO fXnding 89,900 44,950
Main - Pobal VWabiliW\ Vcheme 114,398 -
Tolka area parWnerVhip 1,500 -
HaXZei 21,290 -

597,262 452,050

12. 5HVHUYHV

The Board haV VeW a reVerYeV polic\ Zhich reqXireV reVerYeV be mainWained aW a leYel Zhich
enVXreV WhaW  core acWiYiW\ coXld conWinXe dXring a period of XnforeVeen difficXlW\. A proporWion of
reVerYeV be mainWained in a readil\ realiVable form.

13. ASSURYDO RI ILQDQFLDO VWDWHPHQWV

The board of direcWorV approYed WheVe financial VWaWemenWV for iVVXe on .
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2020 2019
¼ ¼

IQFRPH
DonaWionV and SponVorVhip 58,834 27,419
FXndraiVing, DraZV & HamperV 55,953 141,479
MemberVhip 1,497 1,520
ChariW\ Shop Income 149,142 255,557
GranW Main 89,900 84,950
OWher granW income 507,362 367,100
OWher income 120,355 135,253

983,043 1,013,278

GURVV SURILW 983,043 1,013,278

GURVV SURILW SHUFHQWDJH %100.0 %100.0

OYHUKHDGV
AdminiVWraWiYe e[penVeV )(857,694 )(1,027,829

)(857,694 )(1,027,829

OSHUDWLQJ SURILW/(ORVV) 125,349 )(14,551

OSHUDWLQJ SURILW/(ORVV) SHUFHQWDJH %12.8 %1.4
InWereVW pa\able and Vimilar e[penVeV )(3,149 -

3URILW EHIRUH WD[DWLRQ 122,200 )(14,551
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2020 2019
¼ ¼

OYHUKHDGV

AGPLQLVWUDWLYH H[SHQVHV
WageV and ValarieV )(424,235 )(522,315
Emplo\er'V PRSI conWribXWionV )(44,980 )(61,334
RenW pa\able )(54,988 )(74,384
RaWeV )(2,421 )(3,874
InVXrance )(8,092 )(5,366
MemberVhip Main )(4,405 )(5,247
TranVlaWion coVWV )(13,321 )(1,520
LighW and heaW )(12,550 )(13,574
Cleaning )(1,701 -
Room hire and Yideo conferencing )(7,413 )(11,220
SerYice charge pa\able )(9,307 )(9,917
PrinWing, poVWage and VWaWioner\ )(6,297 )(7,562
Telephone )(4,674 )(6,856
CompXWer coVWV )(15,366 )(17,420
Hire of eqXipmenW )(5,946 )(5,092
MoWor e[penVeV 2,183 )(12,744
TraYelling and VXbViVWence )(683 )(3,121
Training )(1,690 )(703
Legal and profeVVional )(22,902 )(41,513
ConWracWorV inclXding WeacherV and WrainerV )(123,306 )(73,231
InWerpreWer feeV )(26,194 )(23,894
AXdiWorV remXneraWion )(10,000 )(12,300
Bank chargeV )(1,004 )(1,372
FXndraiVing e[penVeV )(30,075 )(97,331
General e[penVeV )(16,202 )(4,362
ChariWable donaWionV - W\pe 1 )(1,000 -
DepreciaWion of Wangible aVVeWV )(11,125 )(11,577

)(857,694 )(1,027,829



Irish Deaf Society
Departmental Profit & Loss 2020

Department Support Services
IDS Management

Fundraising
(inc. Shops)

Further Education
& Training

Advocacy Total

Income
Grants Received 

SOLAS €0.00 €0.00 €362,461.00 €0.00 €362,461.00
POBAL SSNO €89,900.00 €0.00 €0.00 €0.00 €89,900.00
POBAL Stability Scheme €114,398.00 €0.00 €0.00 €0.00 €114,398.00
SSGT €0.00 €0.00 €0.00 €7,713.00 €7,713.00
Tolka Area Partnership €0.00 €0.00 €0.00 €1,500.00 €1,500.00
Huawei €0.00 €0.00 €0.00 €21,290.00 €21,290.00

Other Income €1,790.18 €115,762.74 €109,818.91 €7,095.00 €234,466.83
Shop Income €0.00 €151,315.68 €0.00 €0.00 €151,315.68

Total Income €206,088.18 €267,078.42 €472,279.91 €37,598.00 €983,044.51

Overheads
Gross Wages €146,890.75 €62,873.72 €146,018.04 €68,452.49 €424,235.00
Er PRSI €15,954.62 €5,799.54 €16,135.14 €7,090.24 €44,979.54
Rent €7,300.00 €36,521.25 €11,166.67 €0.00 €54,987.92
Rates €0.00 €2,420.77 €0.00 €0.00 €2,420.77
Insurance €7,105.80 €986.31 €0.00 €0.00 €8,092.11
Memberships €4,125.00 €280.00 €0.00 €0.00 €4,405.00
Translation Costs €0.00 €0.00 €13,321.00 €0.00 €13,321.00
Light & Heat €2,580.00 €5,668.21 €4,302.15 €0.00 €12,550.36
Cleaning €0.00 €1,701.38 €0.00 €0.00 €1,701.38
Room Hire & Video Conferencing €0.00 €0.00 €7,413.00 €0.00 €7,413.00
Service Charge - Shops €0.00 €9,307.00 €0.00 €0.00 €9,307.00
Printing and Stationery €3,393.00 €0.00 €2,904.00 €0.00 €6,297.00
Phone/Broadband €2,805.08 €1,159.23 €367.06 €342.17 €4,673.54
Computer Costs €8,184.44 €0.00 €7,100.10 €81.18 €15,365.72
Equipment Hire and Rental €5,656.10 €0.00 €0.00 €290.28 €5,946.38
Motor Expenses €0.00 -€2,182.56 €0.00 €0.00 -€2,182.56
Travelling and Entertainment €230.76 €10.20 €429.04 €13.00 €683.00
Training €0.00 €0.00 €1,570.00 €120.00 €1,690.00
Legal & Professional €8,092.35 €0.00 €11,246.96 €3,563.00 €22,902.31
Contractors Incl. Teachers/Trainers €0.00 €0.00 €113,190.80 €10,115.28 €123,306.08
Interpreters Fees €11,846.55 €220.00 €9,904.00 €4,223.75 €26,194.30
Auditors Remuneration €10,000.00 €0.00 €0.00 €0.00 €10,000.00
Bank Charges and Interest €327.98 €634.76 €41.50 €0.00 €1,004.24
Fundraising Cost €0.00 €30,074.80 €0.00 €0.00 €30,074.80
General Expenses €5,311.97 €3,872.70 €6,863.06 €156.00 €16,203.73
Charitable Donations €1,000.00 €0.00 €0.00 €0.00 €1,000.00
Depreciation €11,125.00 €0.00 €0.00 €0.00 €11,125.00
Admin Adjustment -€59,016.00 €0.00 €59,016.00 €0.00 €0.00
Interest Payable €0.00 €3,149.00 €0.00 €0.00 €3,149.00

Total Overheads €192,913.40 €162,496.31 €410,988.52 €94,447.39 €860,845.62

Net Surplus/(Deficit) €13,174.78 €104,582.11 €61,291.39 -€56,849.39 €122,198.89
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